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Report of Mark Fretwell, Partnership (LSP) Officer, Breckland Council 
 

Future Jobs Fund (FJF) 
 

1.    Purpose of Report 

         To inform LSP Board Members on the proposed delivery for the ‘Future Jobs Fund’ to 
which a successful bid for ‘19 jobs’ within Breckland was submitted. 

 

 

2.      Recommendations 
 
           It is recommended that the LSP Board: 
 
  2.1.1 Note [for information and planning purposes] the contents of this report. 
 

 

3.1     Background 

3.1.1 The ‘Future Jobs Fund’ is a fund of around £1 Billion to support the creation of 
150,000 jobs between October 2009 and April 2011. It is for long term unemployed 
young people and others who face significant disadvantage in the labour market. 

 
3.1.2 The funding is to be spent over the next two years. The fund is being run by the   

Department for Work and Pensions (DWP) in partnership with the Department for 
Communities and Local Government (CLG). 

 
3.1.3 Norfolk County Council who acted as the lead partner were successful in the second 

round bid to create a further 331 jobs in Norfolk. 
 
3.1.4 The Breckland Partnership submitted a portfolio of jobs to the Investing in 

Communities Partnership Board and these positions were successful as part of the 
wider Norfolk County Council bid. 

 
3.2     Issues 
 

3.2.1 A partnership day organised by Norfolk County Council took place on February 25th 
and was held at Norwich City Football club to provide an opportunity to meet other 
employers in the scheme and other key partners.  

 
3.2.2 I attended the day on behalf of the Breckland Partnership and in order to support the 

Breckland ‘private’ employers through the Future Jobs Fund process. 
 
3.2.3 Norfolk County Council set the scene in terms of providing details on the round 1 bid 

which was ongoing and was proving to work successfully with only circa 20 persons 
to date leaving the 315 positions that had been filled. 

 
3.2.4 There are currently 1,405 people in Norfolk who fit the Future Jobs Fund criteria. 
 
3.2.5 Job Centre Plus talked through the referrals process in terms of what can be 

expected, as well as which approaches have proved most successful in terms of 
placing young people as quickly as possible. There are on average 8 referrals to 
each of the positions currently available. 

 
3.2.6 Advice and guidance on the most effective way to ensure the jobs are filled quickly 

was provided in the document ‘dos and don’ts’ (as provided in appendix).  
 
 
 
 



 
 
 
 
 
3.2.7 Connexions talked through how they can help with the referrals process and assist 

with the engagement of young people during the Future Jobs Fund process. 
 
3.2.8 The arrangements for filling the position are as follows; A stencil (a blank copy as 

provided in appendix) is completed by the employer which provides details on the 
employer, the vacancy, duties, skills, equipment, and training and shows how to 
apply for the job. 

 
3.2.9 The stencil is provided to Norfolk County Council to record the details and they pass 

it to Job Centre Plus who will action it by promoting it at their centres and place it on 
the recruitment system within 24 hours. 

 
3.2.10 A member of the Job Centre Plus central team will contact the employer within 5   

days of receiving the stencil to discuss the position and to answer any questions.  
 
3.2.11 The ambition is to fill the position within 4 weeks. If a person leaves before 

completion of the 6 months then the process starts again and a new 6 month 
contract is entered into with another candidate. 

 
3.2.12 Payments will be made to the employer as follows; £300 on offer and acceptance 

with confirmation by Job Centre Plus, £1050 at the candidate start date, £1050 at 
month 3 if there is continuous attendance by the employee and the salary will be 
paid monthly in arrears upon completion of a monitoring and claims form submitted 
to Norfolk County Council at the end of each month. 

 

3.3      Options 

 3.3.1   To note [for information and planning purposes] the contents of this report. 

3.3.2  To continue to support the employers as required throughout the Future Jobs Fund 
scheme.  

3.3.3  To continue to act as the link between Norfolk County Council, Breckland employers 
and Job Centre Plus. 

3.3.4  To continue to co-ordinate the delivery, promotion and the publicity in respect of the 
Breckland bid and report into the Breckland Partnership as required. 

3.4     Reasons for Recommendation(s) 

 3.4.1   The Future Jobs Fund offers an opportunity to:  

• Improve the employability of long-term unemployed people.   

• Deliver socially useful work that otherwise would not be done. 

• Contributing to the National Indicator ‘152. (Working Age people on out of work 
benefits). 

• Enhance workforce development and skills linked to the Sustainable Community 
Strategy priority of ‘Thriving Economy.’  

 
3.4.2 The successful bid will allow an opportunity for young people to gain valuable work 

experience and skills in the district and to leave the individuals better placed to find 
permanent employment.  

 
3.4.3 The Future Jobs Fund gives the Breckland Partnership an opportunity to support 

young people in the district who are in a disadvantageous position in obtaining work 
or work experience in the current economic climate. 

 
3.4.4 With 1 in 5 under 25 year’s young people currently unemployed they statistically are 

the worst hit group. 
 


